Retaliation for
speaking up
1S not ok.

OSHA’s Whistleblower Protection Program
enforces more than 20 laws protecting

employees across many industries for
reporting violations.

An employer cannot retaliate by taking adverse action
against you for reporting injuries, safety issues, or other
concerns. Call OSHA as soon as you believe you have
suffered an adverse action, such as:

- being fired
- receiving less pay
- having your shift changed

Workers have rights!
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